
Happy Holidays
   Once again we are just about to 
the first point in the year where we 
can catch our breathe and prepare 
in many ways for the next segment 
of the year. I hope that you all have 
a joyous holiday season and man-
age to get some R and R.
   Our vocation is more annually 
cyclical than many (maybe even 
most) other vocations. Over the 
years I have found that the result is 
an increased awareness of pacing, 
both the professional activities and 
the personal, in order to manage a 
sustainable level of activity.
   I hope you all benefit from the 
break and I thank you for what you 
have given the students so far this 
year. I also thank all of you for the 
contributions you have made to the 
profession of educating the youth 
of our community.
Sincerely,
Steve

December 2010

Oh boy! More ELECTIONS 
   The January Perspective will ask 
for nominations for individuals in-
terested in attending the WEA and 
NEA Representative Assemblies 
as well as anyone ready to step 
forward and run for the executive 
board.
The WEA RA will be held in Ta-
coma on May12-14. 
The NEA RA will be in Chicago on 
June 30-July 8.

www.centralvalleyea.org
   Don’t forget that we have a website 
which was started in 1997. On it you 
will find  information on the CVEA 
officers, the CVEA office, and links 
to the WEA-EW, WEA, NEA, OSPI, 
STCU and Washington Legislature 
websites. You will also find the 
CVEA calendar, newsletters past and 
present, and the current contract with 

a table of contents that is hot linked 
to take you directly to that portion of 
the contract.
The following excert is taken from 
the NEA website in an article 
called Online Social Networking 
for Educators
By Cindy Long
MySpace/YourSpace:
   It’s the site where most students 
hang out online, and it’s also a place 
for “old people like me who are 
regressing and listening to Led Zep-
pelin in their Volvo wagons,” says 
Minnesota middle school teacher 
Brock Dubbels.
   Dubbels says creating a profile on 
MySpace is a good way to get ac-
quainted with social networking sites 
and to learn what kids experience in 
the online world. But once your page 
goes live, rest assured, your students 
will quickly find it, and many will 
immediately ask to “friend you,” 
meaning add you to their networks. 
Dubbels strongly recommends that 
you simply delete their requests 
without any kind of response.
   “They will find you here, and 
they might think it’s cool, but stick 
with your fellow work-a-days,” he 
cautions. “Just use your head. You 
wouldn’t give a student a ride home 
in your car would you? Keep a little 
distance, but use your newfound 
‘Web-cred’ to build trust in the 
classroom.”

In Roman mythol-
ogy, Janus is the 
god of gates, doors, 
doorways, begin-
nings, endings and 
time. Most often he 
is depicted as having 
two faces pointed 
opposite directions; 
one face looks back 
at the last year while 
the other looks for-
ward to the new.



CALENDAR

• Winter Break
December 19 - January 3
• CVEA Exec Board
January 4,  4:00, CVEA Office
• WEA-EW Rep Council
January 5, 5:30, WEA-EW Office
• SEAT meeting
January 11, 3:45, LTC
• Martin Luther King, Jr. Day
January 17
• CVEA Building Rep meeting
January 18, 4:00, Cuppa Joe’s

CVEA Executive Board
President - 
 Steve Lalonde
 Office - 926-0201
 Cell -    842-6768
 email -  cvea@aol.com
 fax -      891-9183
Vice President -
 Scott Knowles  
 Opportunity Elementary
 228-4550
Secretary/Treas - 
 Mariann Torretta
 University Elementary 
 228-4650
Elementary Rep -   
 JuneCunningham
 Liberty Lake Elementary
 228-4300
Middle School Rep - 
 Monica Larson
 Evergreen
 228-4780
High School Rep - 
 Vicky Jensen 
 University High School
 228-5240

Sick Leave 
   In January of each year the District 
will ask you what you would like to 
do with your unused sick leave for 
the February payroll. On the surface 
this sounds like a relatively simple 
question but it can be confusing.
   Each year you earn 12 days of sick 
leave and the unused days can accu-
mulate to a maximum of 180 days. 
If you have more than 60 days you 
have the option each year to cash out 
the unused days from the previous 
calendar year at a 4 to 1 ratio. For 
example, if you had 5 unused sick 
days for the year, you would get 1.25 
days of per diem pay.
   When you have 180 days, you have 
the option of converting any unused 
sick days into your VEBA account 
at the same rate of 4 for 1. This is 
contingent on the VEBA vote taken 
each year (see related article below). 
If the group votes for the VEBA op-
tion, a cash out is available with an 
added penalty.
   If you start the year with be-
tween168 days and 180 days, and 
you would like to participate in the 
VEBA option next year, you will 
need to manage your sick days care-
fully. You may cash out any portion 
of your unused days from the previ-
ous calendar year.
   Remember too that the 60-day 
and 180-day thresholds refer to the 
number of accumulated sick days 
you have at the start of 
the school year, before 
the next 12 sick days are 
frontloaded.

VEBA VOTE SOON
   In January, members who 
started the school year with 
at least 180 days of accu-
mulated sick days and/or 
are eligible for retirement 
as determined by the dis-

trict will be given an opportunity to 
vote on their VEBA options.  Some 
of you will have to vote on both is-
sues.
   VEBA is the Voluntary Employee 
Beneficiary Association, which al-
lows employers to set up tax-free 
accounts to be used by employees for 
health care related expenses.  While 
employed you may use this account 
to cover out of pocket expenses such 
as co-pays.  Retirees can apply these 
funds toward medical premiums 
as well.  If you have any questions 
about VEBA you can contact them 
online at www.veba.org, or email 
them at veba@rehnonline.com or 
call 1-800-VEBA-101.
   The Sick Leave Vote:  If you have 
at least 180 days of sick leave on 
Sept. 1 of the year, you may roll your 
unused sick leave days from the pre-
vious calendar year into you VEBA 
account at the rate of 4 for 1 provided 
the group votes to do so, or you can 
choose to cash these days out.  Your 
vote will help determine what is done 
with these extra days.
   The Retirement Vote:  Upon retire-
ment you may convert your unused 
sick leave days at the rate of 4 for 1 
to either be placed in a VEBA ac-
count or to be cashed out.  State law 
requires the decision be made by all 
employees eligible for retirement.  
If the body votes to convert these 
days to cash there will be no VEBA 

option available.  If the VEBA op-
tion is chosen you can still cash out 
your days but with an added penalty.  
Explanations of these options will 
accompany the ballots.
   VOTE and return your ballots to the 
CVEA office.  A mailing label will 
be attached to the ballot.


